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1.0 Introduction 
 

We are committed to the promotion of equality and diversity.  In so doing, we realise the valuable 
contribution which all members of the community can make to the Academy.  Our policies and 
practices will be reviewed to take into account the different needs and contributions of pupils, staff, 
parents and governors.  
 
Vital to our work on equality and diversity is to ensure that pupils and staff can develop in an 
environment which is supportive of academic and emotional needs.   
 
Taking a combined approach strengthens our commitment to equality and diversity, realising that 
individuals may have multiple needs and requirements.  Our strategy makes clear those specific 
duties required of us. 
 
This strategy is written in such a way, that the reader can readily find and understand our 
approach to equality.  Each section sets out the legal framework, our response to this, and links to 
other sections of the strategy which provide further information.   
 
Our approach as an Academy is to ‘mainstream’ equality into our policies and practices, ensuring 
a focus on the issues.  Therefore, our key policies on curriculum, pupil behaviour, staffing etc are 
revised to include equality considerations.  
 
2.0 Equality Policy and Legislation 

 
We are committed to the promotion of equality and diversity in all areas of Academy life.  
 
The Equality Act 2010 replaced and consolidated previous legislation (such as the Race Relations 
Act 1976 and the Disability Discrimination Act 1995) into a single piece of legislation. It ensures 
consistency in what employers and employees need to do to make their workplaces a fair 
environment and comply with the law. 
 
This policy brings together all previous policies, schemes and action plans around equality, 
including those that we had previously for Race, Gender and Disability. This policy has regard to 
the Equality Act 2010 and in particular, the public sector equality duty in relation to the nine 
Protected Characteristics:  
 

1. age 

2. disability 

3. gender 

4. gender reassignment 

5. marital or civil partner status  

6. pregnancy or maternity 

7. race, colour, nationality, ethnic or national origin 

8. religion or belief 

9. sexual orientation. 
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2.1 Types of Discrimination  
 
The Act defines four kinds of unlawful behaviour – direct discrimination; indirect discrimination; 
harassment and victimisation.  
 
Direct discrimination: treating someone less favourably because of a Protected Characteristic. 
The forms of direct discrimination can include racist abuse and harassment; differences in 
assessment procedures or provision for pupils and students as well as discrimination in 
employment, promotion or recruitment. 
 
Indirect discrimination: involves an application of a provision, criterion or practice that applies to 
everyone but adversely affects people with a particular Protected Characteristic more than others, 
and is not justified. Dress codes may be an example of indirect discrimination. 
 
Harassment: this includes unwanted conduct related to a Protected Characteristic, which has the 
purpose or effect of violating someone's dignity or creating an intimidating, hostile, degrading, 
humiliating or offensive environment for them.  
 
Victimisation: retaliation against someone who has complained or has supported someone else's 
complaint about discrimination or harassment.  
 
In addition: 
 
It is unlawful to discriminate against someone because of the sex, race, disability, religion or belief, 
sexual orientation or gender reassignment of another person with whom a student or a member of 
staff is associated (Discrimination by Association). 
 
It is unlawful to discriminate against an individual because others think they possess a particular 
protected characteristic. This applies even if the person does not actually possess that 
characteristic (Perception Discrimination).   
 
 
3.0 Academy Context  

 
The Academy recognises it is under a duty to ensure that no student or potential student is 
harassed, victimised or discriminated against: 

• in relation to admissions 

• in the way we provide education to students 

• in the way we provide students access to any benefit, facility or service 

• when excluding a student or applying other sanctions.  
 

In so doing, we recognise our obligation and have due regard to the need to: 

• eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

• promote equality of opportunity between people who share a protected characteristic and 
people who don’t share it and  

• promote good community relations across all characteristics.  
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The principles of this Policy also apply to all members of the extended community including staff, 
parents/carers, visitors and partner agencies.  
 
All staff have a duty to act in accordance with this policy. Failure to do so could have serious 
consequences including, where appropriate, disciplinary action.  
 
Equality in the context of Academy life involves all people involved in the development of the 
Academy, and covers areas such as: 

• progress, attainment, and assessment; 

• behaviour, discipline, and exclusion; 

• pupils’ personal development and pastoral care; 

• teaching and learning; 

• admission and attendance; 

• the curriculum; 

• staff recruitment and professional development; and 

• partnerships with parents and guardians, and communities. 
 
3.1 Commitments 
 
We are committed to: 

• actively tackling discrimination, and promoting equal opportunities and good community 
relations; 

• encouraging, supporting, and helping all pupils and staff to reach their potential; 

• working with parents and guardians, and with the wider community, to tackle discrimination, 
and to follow and promote good practice; and 

• making sure our equality policy and its procedures are followed. 
 
In positively taking forward our objectives on equality, we: 

• outline the responsibilities of all those involved in the Academy; 

• set out the processes we shall use to assess our policies and practices; 

• identify how we will monitor the work that we do. 

 

Our Equality Scheme puts these commitments into practice. 

 
3.2 Equality Scheme 

We have developed a single Equality Scheme to comply with all current legislation concerning 
unfair discrimination and to promote best practice in equality of treatment.  We do not unlawfully 
discriminate against anyone, whether student, parent/carer, staff or visitor on the grounds of the 
Protected Characteristics.  
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In taking seriously our commitment to equality and diversity, we believe that an Equality Scheme 
which combines activities will deliver more meaningful results and be more accessible to those 
involved.  
 
This approach which we have taken brings together all our work on equality and diversity into a 
single strategy which details our policy and commitments, the processes we will follow, and our 
action plans.  
 
4.0 Disability  

We recognise our responsibilities arising from all legislation relevant to Disability and Special 
Educational Needs and seek to be compliant with those requirements.  
 
Mission Statement 
 
At Sir William Robertson Academy, we are committed to ensuring equality of education and 
opportunity for disabled pupils, staff and all those receiving services from the school. We aim to 
develop a culture of inclusion and diversity in which people feel free to disclose their disability and 
to participate fully in school life. The achievement of disabled pupils and students will be monitored 
and we will use this data to raise standards and ensure inclusive teaching. We will make 
reasonable adjustments to make sure that the school environment is as accessible as possible. 
We believe that diversity is a strength, which should be respected and celebrated by all those who 
learn, teach and visit here. 
 

4.1 What is the legal context? 

There are several pieces of legislation which shape the context in which Academies need to 
provide for equality of opportunity for disabled pupils, and those with Special Educational Needs: 

• The SEN and Disability Act 2001 

• The Special Educational Needs (SEN) duties in the Education Act 1996 

• The Equality Act 2010 

• The Children and Families Act 2014 
 

4.2 Equality Act 2010 

 
In particular, under the Equality Act 2010, we have a duty to have regard to the need to: 

• Remove or minimise disadvantages suffered by persons with a disability that are connected 
to their disability; 

• Take steps to meet the needs of persons with a disability that are different from the needs 
of persons without a disability, including providing auxiliary aids or services when 
reasonable to do so; 

• Encourage persons who share a disability to participate in any aspect of school life in which 
participation by such person is disproportionately low. 

 
The Equality Act 2010 defines disability as “a physical or mental impairment that has a substantial 
and long-term adverse affect on a person’s ability to carry out normal day-to-day activities.”   
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The terms of this definition are further defined: 

• “physical impairment” includes sensory impairments  

• “mental impairment” includes learning difficulties and an impairment resulting from, or 
consisting of, metal illness 

• “substantial” means more than minor or trivial 

• “long-term” means that has lasted or is likely to last for at least a year 

 
The Equality Act provides guidance on ‘normal day to day activities’:   
 
‘In general, day-to-day activities are things people do on a regular or daily basis, and examples 
include shopping, reading and writing, having a conversation or using the telephone, watching 
television, getting washed and dressed, preparing and eating food, carrying out household tasks, 
walking and travelling by various forms of transport, and taking part in social activities.’  

The Equality Act Guidance indicates that this does not include activities which are normal only for 
a particular person or small group of people.  

 The Act covers people with: 

• A physical impairment 

• A visual impairment 

• A hearing impairment 

• A learning difficulty 

• A specific learning difficulty (e.g. dyslexia) 

• Mental health issues; behavioural, emotional and social difficulties (BESD) if it has a 
medical basis e.g. ADHD, ASD  

• People who are Deaf BSL users, and 

• People with long term health conditions1 

• People with HIV 
 
 
4.3  Academy Context  
 
The Academy recognises that it has a duty to make reasonable adjustments to avoid substantial 
disadvantage where a provision, criterion or practice puts disabled students at a substantial 
disadvantage.  
 
We recognise that discrimination occurs if: 

• A disabled pupil or prospective pupil is treated less favourably than another for a reason 
related to their disability and without justification 

• An Academy fails, without justification, to take reasonable steps to avoid placing disabled 
pupils at a substantial disadvantage (known as reasonable adjustment). 

 

                                    
1 The Act also covers people with medical conditions from the point of diagnosis for example diabetes, multiple sclerosis and people living with HIV and cancer. 
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The reasonable adjustment duty requires us to anticipate the barriers that disabled pupils may 
face and to then remove or minimise these before substantial disadvantage occurs.  
 
The Equality Act 2010 requires us, when carrying out our functions, to have due regard to the 
need to: 

• promote equality of opportunity between disabled people and other people 

• eliminate discrimination that is unlawful under the Equality Act 2010 

• eliminate disability related harassment 

• promote positive attitudes towards disabled people 

• encourage participation by disabled people in public life 

• take steps to meet disabled people’s needs, even if this requires more favourable 
treatment. 

 
These elements together are referred to as the general duty.  
 
Academies also have specific duties, the main requirements of which are as follows: 

• prepare and publish a Disability Equality Scheme demonstrating how the Academy intends 
to fulfil its general and specific duties; 

• Involve disabled people (students, staff, parents) in the development of the scheme; 

• Implement the actions in its scheme within three years; 

• Report on the schemes annually; 

• Review and revise the scheme every three years.  
 
The other elements of the general duty support the promotion of disability equality and need to be 
given ‘due regard’ in their own right. ‘Due regard’ means that Academies should give due weight 
to the need to promote disability equality in proportion to its relevance. 
 
We are required to develop accessibility plans to improve access to education for disabled pupils, 
including: 

• Increasing access to the curriculum for disabled pupils; 

• Making improvements to the physical environment of the Academy to increase access to 
education and associated services; 

• Making written information accessible in a range of different ways for disabled pupils, where 
it is provided in writing for pupils who are not disabled. 

 
Our accessibility plan is combined with our Disability Equality Scheme and so all actions are 
joined-up in our combined action plan. In doing this, our accessibility plans are coordinated with 
the Lincolnshire County Council Accessibility Strategy, which is built on consultation with specialist 
groups, children and young people, and parents/guardians. 
 
In responding to our duties in this context, we will ensure access to education and inclusion for 
disabled pupils in every aspect of Academy life by: 
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• Protecting pupils from discrimination 

• Providing improvements to increase access over time, and 

• Providing auxiliary aids and services 

• Taking all reasonable steps to ensure that disabled students are not placed at any 
disadvantage compared to non-disabled students.   

 
Our responsibilities extend to our staff, parents and governors.  We will eliminate discrimination in 
employment and recruitment and actively encourage disabled parents/guardians, and the 
parents/guardians of disabled children, to participate in relevant Academy activities. 
 
 
 
4.4 The Special Educational Needs (SEN) duties in the Education Act 1996 
 
It is important to note that the definition of Special Educational Needs is different to that of 
Disability, although there are overlaps between them both.  
 
The SEN duties require Academies to use their ‘best endeavours’ to make appropriate provision 
for children and young people with Special Educational Needs. In so doing, Academies need to 
have regard to the SEN Code of Practice which gives guidance on how to interpret duties. We 
have an Special Educational Needs Policy which covers our commitments to pupils with Special 
Educational Needs (Appendix 2). 
 
The Disabled Persons (Services, Consultation and Representation) Act 1986 applies to Scotland, 
England and Wales and requires Academies to inform the education authority if they consider that 
a pupil might be disabled within the definition of the Equality Act and to notify the education 
authority prior to the pupil leaving the Academy with regard to any community care arrangements 
which he or she might require. 
 
 
Not all pupils with Special Educational Needs are disabled pupils, for example not all children with 
the BSED (Behavioural, Social and Emotional Difficulties) need type and SLCN (Speech, 
Language and Communication Needs) need type will be disabled under the EA definition. 

• A child may have significant behaviour difficulties and these may relate to an underlying 
physical or mental impairment that amounts to a disability under the Act. It is important that 
the Academy seeks to identify any underlying impairment, with help from paediatricians. 

• Challenging behaviour may arise from a mental health condition. People with mental and 
emotional distress no longer need to have a ‘clinically well-recognised diagnosis’ but do 
need to have medical validation of their condition. This could be established through a 
comprehensive assessment by a GP or through a Child Adolescent Mental Health Services 
(CAMHS) referral and would then mean he/she would be classified as disabled. 

• A child may have a behavioural difficulty for a reason other than disability, for example 
arising from social or domestic circumstances, and it is likely that this is not covered by the 
legislation. 



 

 

8 

SWRA/Equality & Diversity Strategy/February 16/MAG 

 

 

• It is uncertain as to the origin of certain conditions such as ADHD, whether it is an 
impairment or socially created. The Disability Rights Commission have advised that 
children and young people with ADHD and ASD impairments are covered by the Act. 

 
However, we are committed to supporting and promoting the Social Model of Disability, which 
says that people are disabled not by their impairment, but by a society that does not take account 
of their needs and prevents them from having full access to society due to due to physical, 
communication and social barriers.   
 
The social model identifies the problem as being the disabling world. The disabling world which is 
made up of such discriminatory elements as: 

• inaccessible information 

• poor communication, e.g. lack of British Sign Language interpreters, few induction loop 
systems etc 

• an inaccessible built or physical environment 

• segregated services 

• inaccessible transport 

• bad design, and 

• organisational barriers 
 
Prejudice is manifested through: 

• representations, for example media and fiction 

• attitudes 

• stereotyping 

• negative assumptions 

• fear 

• low expectation, and 

• offensive or thoughtless language. 
    
The social model acknowledges that impairment is the functional limitation within an individual 
caused by a physical or mental or sensory condition, whilst suggesting that disability is the loss or 
limitation of opportunity to take part equally in the mainstream of the community as a result of 
barriers that do not affect others, for example physical and social barriers. 
 
The social model locates the problem outside the disabled person and therefore offers a more 
positive approach because it doesn’t blame the individual.  It involves everyone in identifying 
solutions, encourages co-operative problem solving, removes barriers for others as well as 
disabled people, and acknowledges disabled people’s rights to full participation as citizens. 
 
We recognise that disability arises from society’s negative treatment of disabled people and is not 
an inevitable consequence of people’s impairments.  We are committed to removing barriers faced 
by disabled people in relation to its employment practices, decision-making and provision of 
services. 
 
5.0 Race Equality 
 
The Academy seeks to be compliant with the Equality Act 2010. Our Race Equality Policy 
(Appendix 3) states clearly our commitment to promoting equality of opportunity, eliminating 
unlawful discrimination and promoting good community relations.  
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This applies to issues of ethnicity, nationality and national origin. Statute requires Academies to 
have a policy on race equality, we have developed a strategy which ensures that all matters of 
equality are addressed in our equality scheme, giving them equal respect and consideration. The 
Academy will also monitor its practices to ensure that it does not result in unfair or less favourable 
treatment.  
 
6.0 Religion or Belief Equality  
 
The Academy seeks to be compliant with the Equality Act 2010, which forbids discrimination on 
the grounds of religion or belief.  
 
Under the Act, religion is defined as being any religion and belief is defined as any religious or 
philosophical belief. A lack of religion or a lack of belief are also protected characteristics.  
 
The Academy will continue to: 

• Respect diversity of religion or belief 

• Avoid discrimination, e.g. in relation to admissions, exclusions, access and participation. 
 
The Academy is sensitive to the needs of different cultures, races and religions and will act 
reasonably in accommodating these needs, without compromising important policies such as 
safety and discipline.   
 
 
7.0 Gender Equality and Sexual Orientation Equality  
 
Within our Equality Scheme, we recognise our responsibilities arising from all legislation relevant 
to gender, particularly the Equality Act 2010. 
 
Please see Appendix 4 for our Gender Equality Action Plan.  
 
7.1 School Mission Statement or Key Values 
 
We are committed to ensuring equality of education and opportunity for staff, pupils and all those 
receiving services from the school, irrespective of gender. The achievement of all pupils and 
students will be monitored on the basis of gender and we will use this data to raise standards and 
ensure inclusive teaching. We will aim to provide our pupils with a firm foundation which will 
enable them to fulfil their potential, regardless of gender or stereotypes. We will seek to eliminate 
unlawful discrimination against pupils and staff by adhering to our duties as an employer under the 
legislation. We believe that diversity is a strength, which should be respected and celebrated by all 
those who learn, teach and visit here. 
 
 
7.2 The General Duty 
 
In accordance with our school’s mission statement and values, we welcome the statutory Gender 
Equality Duty. In responding to our duties in this context, we will ensure we: 

• Eliminate unlawful sexual discrimination 
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• Eliminate sexual harassment 

• promote gender equality between males and females involved in the Academy: pupils, staff, 
parents/guardians and governors. 

 
This general duty also applies to people who intend to undergo, are undergoing or have 
undergone gender reassignment.  
 
In particular, we will ensure that: 

• All members of the Academy are treated equally, regardless of gender, gender realignment 
or sexual orientation; 

• We monitor our practices to ensure they don‘t result in unfair, less favourable treatment of 
boys or girls; 

• The Academy will promote understanding and tolerance of all these issues; 

• Gender issues are considered when planning all aspects of the curriculum; 

• Guidance is given on subject choices and career choices for students to consider non-
stereotypical opportunities.  

 
 
 
7.3 The Specific Duties  
 
We welcome the responsibility to think and act more strategically about gender equality. To meet 
the specific duties, and guided by the Code of Practice prepared by the Equal Opportunities 
Commission, we have prepared, published and implemented, and will maintain, a Gender Equality 
Action Plan which contains our current objectives. This is attached to and forms an essential part 
of this policy.  
 
We are working to develop our understanding of the major gender equality issues in our school’s 
functions and services. In order to do this we: 
 

• Collect and analyse school data and other gender equality relevant information, including 
data about our local area 

• Consult all staff, pupils, parents and relevant local communities 

• Review all our school policies and practices to assess the ways in which they might impact 
on gender equality 

• Ensure governors, staff, pupils, parents and others in our school are accountable and 
understand their responsibilities with regard to preventing discrimination and harassment 
and promoting gender equality  

• Assess and address the causes of any gender pay gap 

• Publish and implement the Action Plan with our proposed objectives and actions 
 
We will: 

• Set out the results of reviews, consultations and impact assessments 
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• Report on progress annually and set further objectives where necessary 

• Review and revise the Policy and Action Plan at least every three years 
 

 
7.4 Single Sex Provision (where relevant)  
 
Where we provide for one sex only, this is to help meet the different needs of boys and girls (men 
and women), needs often arising out of historical and current stereotyping and unjust gender 
discrimination, or where there is an issue of physical intimacy or embarrassment to be considered. 
We do not provide activities, classes, facilities, benefits or services for one sex only if this would 
amount to less favourable treatment of the other sex, or where it would promote gender 
stereotyping and gender inequality..  
 
We do not deny one sex the same opportunities as the other and where we provide for one sex 
only we ensure there are equivalent and proportionate facilities, benefits or services for the other 
sex. We do not offer different curriculum choices to boys and girls, and where there are curriculum 
options we ensure that these are not offered in such a way that boys and girls are steered into 
making choices based on gender stereotypes.  
 
If requests for additional single sex activities, facilities or provision which appear to maintain or 
promote gender inequalities come from pupils, families or the community, these will be considered 
and legal advice sought. 

 

 
8.0 Gender Identity and Reassignment  
 
The Academy seeks to be compliant with the Equality Act 2010, which places a statutory duty on 
schools to protect from discrimination anyone who is undergoing, has undergone or is proposing 
to undergo a process of reassigning their sex by changing physiological or other attributes.    
 
 
9.0 Pregnancy and Maternity Equality 
 
We seek to be compliant with the Equality Act 2010 with regard to the duty to ensure that students 
and staff are protected from discrimination because of pregnancy or maternity and will avoid 
treating a student or a member of staff less favourably because she becomes pregnant, has 
recently had a baby or because she is breastfeeding.  
 
We will seek to support students who are pregnant, working with parents and other professionals 
(including doctors, midwives or social workers) to help the student continue with her education as 
far as possible.  
 
10.0 Age Discrimination  
 
The Academy seeks to be compliant with statutory requirements concerning age discrimination 
legislation which applies to all employees.  
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11.0 Recruitment and Employment  
 
Recruitment, promotion, and other selection exercises such as redundancy selection will be 
conducted on the basis of ability, merit, against objective criteria that avoid discrimination and to 
ensure that individuals are treated on the basis of their relevant merits and abilities. The aim is to 
ensure that no one is discriminated against on the grounds of any of the Protected Characteristics 
or is disadvantaged by conditions or requirements which cannot be justified.  
 
We ensure that through our recruitment procedures and practices no group is put at a 
disadvantage either directly or indirectly and staff are given an equal opportunity to progress within 
the Academy.  
 
In delivering our aims for equal opportunities in employment, we are making commitments which 
we will observe in our policies and day-to-day operations. 
 
In particular, the Academy will: 

• Advertise vacancies in such a way as to encourage applicants from all groups in the 
community. The advert should avoid stereotyping or using words which may discourage 
particular groups from applying. 

• Include only the skills, qualifications and experience actually needed in job descriptions and 
person specifications (essential criteria) 

• Include in all contracts of employment, a requirement to implement and observe equality 

• Provide application packs, and accepting applications, in alternative formats wherever 
practicable to the position that is vacant 

• Recognise additional skills and competences gained through less formal routes such as 
voluntary work where appropriate 

• Ensure that all applicants for vacancies demonstrate their skills and competence pursuant 
to the vacancy advertised 

• Monitor those applying for vacancies, and those appointed, by race, gender, disability, age, 
religion or belief, and work-status (full/part-time) 

• Support our employees by providing opportunities for learning and development 
 

12.0 Work Environment 

• Constantly reviewing and developing policies and procedures for employment which reflect 
equality legislation and modern working practices 

• Ensuring that the work environment is safe and free from harassment, victimization and 
bullying.  

• Making adaptations, where appropriate, to support staff in post 

• Communicating our Equal Opportunities Policy, Race Equality policy and Equality and 
Diversity Strategy, to all employees and clarifying everyone’s role in delivering them 

• Dealing with all breaches of policy in a transparent, supportive and fair manner 

• Monitoring personnel activities to ensure discrimination does not take place 
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13.0 Positive Action 

Working toward the Employment Service’s ‘Positive about Disabled People scheme’ which 
commits us to: 

• Interviewing all disabled applicants who meet the essential criteria for a vacancy and 
consider them on their abilities; 

• Making every effort to ensure that employees who become disabled can remain in 
employment; 

• Ensuring that all employees are aware of disability issues pertinent to their work; 

• Making sure that there is an annual (minimum) review with disabled employees with regard 
to their specific development needs. 

Involvement 

14.0 Involvement 
 
We recognise that successful implementation of our aims and values depends on the involvement 
of all involved.  
 
In the first instance, this requires us to communicate our aspirations, policies and plans to children, 
parents, staff and Governors. Also, to maintain these communications by reporting on our 
progress. 
 
In order to be successful, we need to reflect the views and desires of those involved in the 
Academy, and so we will consult with children, parents, staff and Governors as appropriate in 
order to identify areas for priority improvement and to receive feedback on our actions. 
 
Successful consultation will depend on our reaching all people involved in the process, and 
ensuring that we receive the views of people from different groups.  
 
We will consult on the development of our equality policies, not only on the strategic direction we 
intend, but also using consultation to develop specific actions in our plans. 
 
 
15.0 Assessing functions and policies 
 
As legislation prescribes, our ‘functions’ are our full range of duties and powers. Our ‘policies’ are 
the full range of formal and informal decisions that we take in carrying out our duties. In common 
with all public authorities, we will have some explicit ‘policies’ and other practices which are 
embedded in our day-to-day activities. 
 
We will assess those functions and policies ‘relevant’ to equality, meaning those that have, or 
could have, implications on the promotion of equality. Some areas will be more relevant than 
others, and we have identified these in our equality policy. 
 
16.0 Consulting on the likely impact of policies 
 
Where appropriate, when revising existing policies, or producing new, we consult with relevant 
people involved in the delivery and purpose of the policy.  
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17.0 Employment Monitoring 
 
In order to meet the specific employment duties of the Acts, we are required to monitor in the 
following areas, by race, gender and disability.  We will also monitor by age, sexual orientation and 
religion or belief where relevant:  

• Job applicants, including those short-listed and those appointed 

• Employees in post 
 

18.0 Monitoring our Services 
 
We will develop monitoring systems for various areas of Academy activities. The purpose of the 
monitoring being to identify if there are any differences between people of different groups, and 
therefore to determine if these are adverse differences. The monitoring data will therefore enable 
us to identify not only any areas for improvement, but also to measure our success in rectifying 
any adverse impact, and to set targets as appropriate. 
 
Such areas that monitoring might be needed include (for example): 
 

• Pupils’ attainment and progress (particularly progress of students from minority groups) 

• Curriculum, teaching and learning (including language and cultural needs) 

• Promoting good relations in the Academy and in the local community 

• Care and assessment 

• Staff recruitment and career development 

• The Academy’s values 

• Pupil behaviour, discipline and exclusion 

• Harassment and bullying 

• Admission and transfer procedures 

• Membership of the governing body 

• Involving parents and the community in the Academy 
 

19.0 Communication 
 
This equality policy and equality scheme will be made available to all staff, pupils, governors, 
parents/guardians and the community. 
 
The information contained herein will be provided in alternative formats if required such as Braille, 
large print, audio tape and translated into other languages. 
 
Every three years, we will review our Equality Scheme and produce a revised version. However, 
where our monitoring and progress reports show the need for change or revision, we will make 
those changes as required each year to keep the Scheme up-to-date and meaningful. 
 
 
20.0 Procurement 
 
Our obligations under statute extend to those services we contract to other providers. In the first 
instance, all contractors will be required to have in place their own equal opportunities policies for 
staff and customers, and/or a commitment to abide by our equality policies. In some 
circumstances, contracts may need to include requirements of providers to monitor their 
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customers and/or staff in order that we can meet our obligations to assess our own services 
and/or workforce. 
 
Academy staff will need to be aware of Section 6 of the Transport Act 1968 when hiring transport 
as it puts new duties on transport providers, including the bus and coach companies, and the taxi 
and private hire car trade. The requirement to provide accessible vehicles is extended to include 
these transport providers. Bus companies will not be able to refuse a job because, for example, it 
may take longer to pick up disabled students.  
 
 
21.0 Training 
 
In order to meet our responsibilities under the Equality Act 2010, we need to ensure that all staff, 
including the elected Governors, are aware of the general duty to promote race, disability and 
gender equality, and any specific duties relevant to their roles. 
 
All existing and new staff will be made aware of the Academy’s equality policy, its purpose and 
how it takes effect. Specific training will be undertaken on key aspects of the policies, most 
particularly for staff with designated responsibilities such as the teachers responsible for racist 
incidents, special educational needs etc.  
 
Additionally, we will monitor all training provided to teachers and staff to ensure that there is an 
equitable take-up and provision. 

Responsibilities 

22.0 Responsibilities 
 

22.1 The Governing Body 

The governors are responsible for ensuring that all members of the Academy are treated fairly and 
equally by: 

• making sure the Academy complies with all relevant legislation, particularly the Equality Act 
2010 

• making sure the equality policy and equality scheme are followed and monitored 

• support the head teacher in implementing any action necessary 

• ensuring that no member of staff or prospective member of staff or a student or a 
prospective student is discriminated against on the grounds of one or more of the protected 
characteristics 

• ensuring that the procedures for candidates to stand for election and for parents to vote for 
candidates are accessible, and 

• ensuring that on-one is unlawfully discriminated against whilst on the Academy’s premises 
on account of any of the Protected Characteristics  
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22.2 The Headteacher 

The Headteacher is responsible for: 

• making sure the equality policy and equality scheme are readily available and that the 
governors, staff, pupils, and their parents and guardians know about them  

• making sure the equality policy and equality scheme are followed and applied fairly and 
consistently in all situations (including, but not limited to recruitment, staff development and 
progression 

• monitor and report to the Governing Body at least annually on the effectiveness of the 
policy 

• making sure all staff know their responsibilities and receive training and support in carrying 
these out; and 

• taking appropriate action in cases of harassment and/or discrimination. 

 

22.3 All Staff 

All staff are responsible for: 

• knowing procedures for reporting incidents of racism, harassment or other forms of 
discrimination 

• avoiding discrimination on the grounds of any Protected Characteristics   

• ensuring that all students are treated fairly and with respect and not knowingly discriminate 
against any student, parent, carer or visitor 

• identifying and removing indirect discrimination 

• challenging any incidents or prejudice or discrimination and draw them to the attention of 
the headteacher 

• promoting equal opportunities and good community relations, and avoiding discrimination 
against anyone on the grounds of the Protected Characteristics and ensure that students 
from all groups are included in all activities and have full access to the curriculum 

• keeping up to date with the law on discrimination, and taking up training and learning 
opportunities as appropriate. 

 

22.4 Students 

All students will: 

• be made aware of the policy and draw any incidents of prejudice or discrimination to the 
attention of their form teacher, head of year or other adult as appropriate 

• be expected to act in accordance with the policy and respect all members of the Academy 
and its community irrespective of their gender, sexuality, ethnicity, religion or ability. 

 
22.5 Parents, Visitors and contractors 

Parents, visitors and contractors are responsible for: 

• knowing, and following, our equality policy. 
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23.0 Breaches of the Policy and Complaints  
 
Breaches of this policy will be dealt with in the same way as breaches of any other policies are 
dealt with, as determined by the Headteacher and in accordance with the Behaviour Policy and 
Staff Disciplinary Policy.  
 
If a member of staff feels that they have been discriminated against or treated unfairly they should 
initially raise this informally with the Headteacher or the chair of governors or in accordance with 
the Grievance Policy.  
 
Any parent who is not satisfied that the above policies have been properly applied may make a 
complaint in accordance with our formal complaints procedure.  
 
24.0 Further Policies and Procedures  
 
There are a number of related policies and procedures that members of staff in particular should 
be aware of, including: 
 

• Recruitment and Selection Policy 

• Admissions Policy 

• Anti Bullying Policy 

• Behaviour Policy 

• Disciplinary Policy  

• Safeguarding Policy 

 

 

Ratified by Governors:  22nd March 2016  
 
Review Date:   March 2018 
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Appendix 1 
 
Disability Equality Scheme 

Monitoring 

To meet our duties as set out in the Equality Act 2010, it is essential that aspects of school life are 
monitored to identify whether there is an adverse impact on staff and children and young people 
with disabilities. We will monitor the following: 

• Achievement of pupils by disability 

• Disabled staff (including numbers, type of disability and satisfaction rates in staff surveys 
etc.) 

 

Additional implications for the Academy 

The role of the Academy as a service provider 

Academies have additional implications as a service provider to make their buildings accessible 
when they hire out rooms or parts of the building. 
 
Contact with parents and carers 

When providing newsletters and information for parents and carers, we will make this information 
available in an accessible format so that parents or carers who may be, for example, visually 
impaired, can access the information. 
 
Additionally, events for parents and carers such as open evenings, meetings with teachers, should 
be held in accessible parts of the building. 
 
Election of parent governors 

The governors will need to ensure that the procedures for candidates to stand for election and for 
parents to vote for candidates are accessible to disabled people. However, the result of the 
election is not covered and disabled candidates will not be able to claim that they were not elected 
simply because they were disabled. Once a disabled parent governor is elected, the governing 
body functions in relation to that parent are covered and the school must ensure that they can 
participate fully in school life.  
 
Involvement and consultation 

It is a requirement that disabled pupils, staff and those using school services should be involved in 
the production of the Disability policies.  
 
We will consult with disabled pupils, staff and service users in the development of our policies 
through: 
 
Consultation with disabled pupils, staff and parents to determine their priorities for the school via: 

• The school website 

• Questionnaires 
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• Feedback slips 

• Drop in sessions 

Making things happen 

In order to ensure that action is taken to meet the Equality Act 2010 duties, we will draw up an 
action plan to make things happen, which outlines how the requirements of the Equality Act 2010 
will be met. This action plan is to be shaped in consultation with disabled people as outlined in the 
previous section, and may include some of the good practice examples below. 

Good practice examples 

• Promoting equality of opportunity between disabled people and other people. 

o Increase awareness of the ways in which parents of disabled children and young people can 
help to support their learning, for example through workshops; 

o Ensuring that the talents of disabled pupils are represented accordingly through the Gifted and 
Talented Registers. 

• Eliminating unlawful discrimination and harassment of disabled people that is related to 
their disability. 

o Monitor incidents of harassment and bullying of disabled pupils. Encourage pupils to report 
and take action against offenders. 

o If a number of incidents have been prevalent within a particular year group, use assembly to 
investigate and address the issue with all pupils. 

• Promoting positive attitudes towards disabled people. 

o Use the school environment to promote positive attitudes to disability. Ensure that disability is 
represented in posters, collages, displays and learning materials. 

• Promoting positive attitudes towards disabled people  

o Celebrate and highlight key events such as the Paralympics, Deaf Awareness Week and 
Learning Disability Week. 

• Encouraging participation in public life by disabled people. 

o Ensure that disabled pupils are represented and encouraged to participate in class 
assemblies, plays, events and on the school council. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 



 
Disability Equality Scheme and Access Plan                                                                                                                                           
2013-2016                                                                                                                                                                                       
 
Area 1 : The Physical Environment of the School 
                                                                                                                                                                               
 
Objectives 

 
Actions 

 
Responsibilities 

 
How monitored 

 
Implementation 

To ensure that when 
furniture is purchased it is 
selected, adjusted and 
located appropriately 
 

1. All furniture orders should be checked 
with the Site Manager to ensure fitness 
for purpose and to confirm furniture 
meets the requirements of the users of 
the buildings 

 
 
 

Site Managers Finance 
Administrator to 
check all furniture 
orders placed by 
departments with 
Site Managers 
before orders are 
placed. 

(Sept 2013 and 
ongoing) 

To monitor the use of 
disabled parking spaces 
on the school site 
 
 

1. Disabled parking spaces are clearly 
marked and signed 

2. The spaces are regularly monitored to 
ensure they are kept available for 
disabled visitors or staff 

 
 
 

Site Managers Disabled parking 
spaces are kept 
available for 
visitors at all times. 

Sept 2013 and 
ongoing) 

To review fire evacuation 
plans to make sure that 
procedures are clear for all 
users of the buildings 
 
 

1. To review the existing procedures with 
specific regard to disability issues 

2. If necessary revised guidelines are 
published to all staff, explained to all 
pupils and displayed prominently around 
school 

 
 
 

School Business 
Manager & 
Judicium 

If revised 
guidelines are to 
be published, 
these will appear 
in the school’s Fire 
Safety 
Management 
policy and will be 
displayed around 
school. 

Sept 2013 and 
ongoing) 

To conduct appropriate 
regular maintenance on 
the lifts/ramps to ensure 

1. A regular maintenance programme is in 
place for all lifts in the school 

2. If a lift/ramp breaks down, engineer 

Site Managers On-going 
monitoring of lifts 
and ramps. 

Sept 2013 and 
ongoing) 
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pupils/parents/staff/visitors 
with mobility issues are 
able to access all parts of 
the buildings 
 

support is requested immediately 
3. If a lift problem restricts mobility impaired 

pupils from accessing learning, classes 
will be re-roomed to ground floor 
classrooms 
 

To ensure yellow lines on 
all external steps are 
maintained and re-painted 
when necessary to enable 
sight impaired 
pupils/parents/staff/visitors  
safe access around the 
school 

1. All external step edges are painted in 
yellow paint to be clearly identified when 
deemed necessary by the county council 
visual impairment service 

2. Re-painting takes place when 
appropriate. 

Site Managers On-going 
monitoring through 
visual inspection 

On-going 
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Disability Equality Scheme and Access Plan                                                                                                                                           
2009-2012 
 
Area 2: The School Curriculum 
                                                                                                                                                                                           
 
Objectives 

 
Actions 

 
Responsibilities 

 
How monitored 

 
Implementation 

To provide training for 
teachers on differentiating 
the curriculum to allow 
access for all learners 
 
 
 
 

1. To audit the range of needs of the pupils 
presently in the school and to anticipate 
likely future needs 

2. To inform Domain/Subject Leaders of the 
results of the audit and request 
information from subjects on how 
effectively these needs are being met in 
their areas 

3. To require Domain/Subject Leaders to 
identify areas of relative weakness in 
terms of their SEN provision 

4. To arrange training for staff on key issues 
related to differentiation (e.g. sight 
impairment, dyslexia, ADHD, Aspersers 
Syndrome, etc) 

 
 

SENCO 
 

Domain/Subject 
Leaders/SENCO 

 
 

SENCO 
 

SENCO 

Annual publication 
of the SEN 
Register to all 
teaching and 
support staff. 
 
 
Appropriate 
training  arranged 
as part of twilight 
INSET programme 

September 
2013 and 
ongoing 

 
 
 
 
 

On-going 
 

On-going 

To review the procedures 
for parents and feeder 
primary schools informing 
the school regarding the 
specific needs of pupils 
 
 

1. To review the transfer documents 
received from feeder primary schools and 
to look for improvements which might be 
made 

2. To review the data collection forms 
completed in Years 7 

Heads of 
House/SENCO 

Revised transfer 
documents 
produced for 
September 2011 
intake  

September 
2013 and 
ongoing 
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To ensure support is 
provided for pupils with 
SEN  to access the 
curriculum 
 
 

1. Within the constraints of budget, teaching 
assistants are allocated on the basis of 
the requirements of Statements and 
more widely on the basis of need to 
support pupils in terms of accessing the 
school curriculum 

2. Alternative curriculum pathways are 
identified for those students who are 
unable to access the mainstream 
curriculum 
 

 
 
 
 

SENCO A clear policy is 
established which 
outlines the 
principle that 
support is 
allocated on the 
basis of pupil 
need. 

September 
2013 and 
ongoing 

To ensure that the physical 
layout of classrooms 
enables all pupils to 
access the lesson 
 
 
 
 

1. All teaching staff are aware of the 
specific needs of all of the pupils in their 
classes 

2. Teachers make appropriate changes to 
classroom layout to meet the needs of 
their pupils 

SENCO Annual publication 
of SEN Register. 
On-going advice 
from Learning 
Support 
Department and 
outside agencies 
 
 

On-going 
 
 

To ensure that staff co-
ordinating educational 
visits are aware of and 
cater for the needs of all 
pupils 
 

1. To ensure that all staff make reasonable 
provision for all of the pupils to access 
the educational visit 

2. Staff are all aware of the specific needs 
(emotional, behavioural, medical, etc) of 
pupils in their care during all educational 
visits 

 

Deputy 
Headteacher 
(Curriculum) 

 
Staff Leading 

Educational Visits 

Clear procedures 
for educational 
visits are outlined 
in the Staff 
Handbook 

September 
2013 and 
ongoing 
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To ensure all staff are 
aware of the medical 
needs of the pupils they 
teach and are aware of 
emergency treatment 
procedures 
 
 
 
 

1. All staff are trained in the use of epi-pens 
for the treatment of anaphylactic shock 

2. An up-to-date list of qualified first aiders 
is maintained and published annually to 
all staff 

3. As the school is notified about pupils’ 
medical conditions, information is 
circulated to staff through morning 
briefing, bulletin or confidential memo/e-
mail 

 
 
 
 

 

First Aiders 
 
 
 
 

Heads of House/ 
SENCO 

 
 
List of first-aiders 
published annually 
in 
Staff Bulletin 
 

September 
2013 and 
ongoing 

 
 

On-going 
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Disability Equality Scheme and Access Plan                                                                                                                                           
2009-2012 
 
Area 3: Improving the Delivery of Written Information to Disabled Pupils and Visitors 
                                                                                                                                                                                   
 
Objectives 

 
Actions 

 
Responsibilities 

 
How monitored 

 
Implementation 

To make written materials 
available to pupils in 
alternative formats (e.g. 
large type, use of signs 
and symbols, etc.) 
 
 
 
 
 

1. The school makes itself aware of the 
services available through the LA for 
converting written information into 
alternative formats 

2. The school develops in-house solutions 
wherever practicable – e.g. large print 
letters, timetables, etc. 

3. Pupils in need of alternative formats 
receive appropriate materials to meet 
their needs 

 
 

SENCO 
 
 
 

SENCO 
 
 
 

Written materials 
available in 
alternative formats 
by request. 

September 
2013 and 
ongoing 

 
 

To make sure signs 
around the school site are 
clear and well-contrasted 
 
 
 
 
 

1. To ensure the typeface on signs is clear, 
suitable and of an appropriate size 

2. To ensure that signs are at a suitable 
height in well-illuminated areas 

3. Unclear signage is replaced as part of 
the rolling site improvement programme 

Site Managers All signage is 
clear, well-lit and 
appropriately 
positioned. 

On-going 

 
 
 



APPENDIX 2 

 

Educational Inclusion Policy 
(includes Special Educational Needs (SEN) Policy) 

Educational inclusion 

Our Academy aims to be inclusive.  We actively seek to remove the barriers to learning and 
participation that can hinder or exclude individual pupils, or groups of pupils.  This means that 
equality of opportunity must be a reality for our children. We make this a reality through the 
attention we pay to the different individual, and groups of, children within our Academy: 

• girls and boys; 

• minority ethnic and faith groups; 

• looked after children; 

• children who need support to learn English as an additional language; 

• disabled children 

• children with special educational needs; 

• able, gifted and talented children; 

• children who are at risk of disaffection or exclusion; 

• travellers;  

• children in receipt of pupil premium; 

• asylum seekers. 
  
We plan a curriculum that meets the specific needs of individuals and groups of children. We meet 
these needs through:  

• setting suitable learning challenges; 

• responding to children’s diverse learning needs; 

• overcoming potential barriers to learning and assessment for individuals and groups of 
pupils; 

• providing other curricular opportunities outside the normal curriculum to meet the needs of 
individuals or groups of children. 

 
We achieve educational inclusion by continually reviewing what we do, through asking ourselves 
these key questions:  

• do all our children achieve their best? 

• are there differences in the achievement of different groups of children? 

• what are we doing for those children who we know are not achieving their best? 

• are our actions effective? 

• are we successful in promoting racial harmony and preparing pupils to live in a diverse 
society? 

 
In our Academy we aim to offer excellence and choice to all our children, whatever their ability or 
needs. We have high expectations of all our children. We aim to achieve this through the removal 
of barriers to learning and participation. We want all our children to feel that they are a valued part 
of our Academy community. Through appropriate curricular provision, we respect the fact that 
children:  

• have different educational and behavioural needs and aspirations;  
• require different strategies for learning;  
• acquire, assimilate and communicate information at different rates;  
• need a range of different teaching approaches and experiences.  

   
Teachers and other support staff respond to children’s needs by:  

• providing support for children who need help with communication, language and literacy;  
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• planning to develop children’s understanding through the use of all their senses and of 
varied experiences;  

• planning for children’s full participation in learning, and in physical and practical activities;  
• helping children to manage their behaviour and to take part in learning effectively and 

safely; 
• helping individuals to manage their emotions, particularly trauma or stress, and to take part 

in learning. 
  

Teaching and learning styles  

We aim to give all our children the opportunity to succeed and reach the highest level of personal 
achievement.  We analyse the attainment of different groups of pupils to ensure that all pupils are 
achieving as much as they can.  We also make ongoing assessments of each child’s progress.  
Teachers use this information when planning their lessons.  It enables them to take into account 
the abilities of all their children.  For some children, we use the programmes of study from earlier 
key stages.   
  
When the attainment of a child falls significantly below the expected level, teachers enable the 
child to succeed by planning work that is in line with that child’s individual needs.  Where the 
attainment of a child significantly exceeds the expected level of attainment, teachers use materials 
from a later key stage, or extend the breadth of work within the area or areas for which the child 
shows particular aptitude. 
  
Teachers are familiar with the equal opportunities legislation covering race, gender and disability. 
  
Teachers ensure that all children:  

• feel secure and know that their contributions are valued; 

• appreciate and value the differences they see in others; 

• take responsibility for their own actions; 

• are taught in groupings that allow them all to experience success; 

• use materials that reflect a range of social and cultural backgrounds, without stereotyping; 

• have a common curriculum experience that allows for a range of different learning styles; 

• have challenging targets that enable them to succeed; 

• participate fully, regardless of disabilities or medical needs. 
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Disabled Children 

 Some children in our Academy have disabilities. We are committed to meeting the needs of these 
children, as we are to meeting the needs of all groups of children within our Academy. The 
Academy fully meets the requirements of the Equality Act 2010. All reasonable steps are taken to 
ensure that these children are not placed at a substantial disadvantage compared to non-disabled 
children.  
  
The Academy is committed to providing an environment, within its resources, that allows disabled 
children full access to all areas of learning.  Our Equality and Diversity Strategy (including 
Disability Equality Scheme and Accessibility Plan) identifies how we intend to increase the extent 
to which disabled pupils can take advantage of all that our Academy has to offer. 
  
Teachers modify teaching and learning expectations as appropriate for children with disabilities.  
For example, they may give additional time to complete certain activities, or they may modify 
teaching materials.  In their planning teachers ensure that they give children with disabilities the 
opportunity to develop skills in practical aspects of the curriculum. 
  
Teachers ensure that the work undertaken by disabled children: 

• takes account of their pace of learning and the equipment they use; 

• takes account of the effort and concentration needed in oral work, or when using, for 
example, vision aids; 

• is adapted or offers alternative activities in those subjects where children are unable to 
manipulate tools or equipment, or use certain types of materials; 

• allows opportunities for them to take part in educational visits and other activities linked to 
their studies; 

• includes approaches that allow hearing-impaired children to learn about sound in science 
and music, and visually-impaired children both to learn about light in science, and also to 
use visual resources and images both in art and design and in design and technology; 

• uses assessment techniques that reflect their individual needs and abilities. 
 

Children with Special Educational Needs 

We aim to meet the definition of Special Educational Needs (SEN), as stated in the Code of 
Practice.  Special educational provision means: educational provision which is additional to, or 
otherwise different from, the educational provision made generally for children of their age in the 
Academy.  At any point in their Academy life a child may have Special Educational Needs. 
  
This policy ensures that curriculum planning and assessment for children with special educational 
needs takes account of the type and extent of the difficulty experienced by the child. 
  
We identify the fact that through interpretation of the Equality Act 2010, some pupils with 
disabilities may have learning difficulties that call for special educational provision. However, not 
all children defined as disabled will require this provision. A child with asthma or diabetes, for 
example, may not have special educational needs, but may still have rights under the Equality Act.  
We will assess each child as required, and make the appropriate provision, based on their 
identified needs. 
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Commitments  
 

• to create an environment that meets the special educational needs of each child;  
• to ensure that the special educational needs of children are identified, assessed and 

provided for;  
• to make clear the expectations of all partners in the process;  
• to identify the roles and responsibilities of staff in providing for children’s special educational 

needs; 
• to enable all children to have full access to all elements of the Academy curriculum;  
• to ensure that parents are able to play their part in supporting their child’s education;  
• to ensure that our children have a voice in this process.  

 
Please refer to our Special Education Needs Policy for full details. 
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APPENDIX 3 
 
RACE AND EQUALITY POLICY DOCUMENT 
 
Our Mission Statement for Race Equality 
 
As an Academy we are committed to the promotion of equality of opportunity for all, including 
people from different racial, ethnic, cultural and religious backgrounds. We consider that all 
manifestations of racism are wholly unacceptable and will act positively to eliminate racial 
discrimination where it occurs. We will take prompt, effective and systematic action to deal with 
all racist incidents and to identify and address racial, ethnic, cultural and religious inequalities. 
 
We are also committed to promoting good relations between people of different racial, ethnic, 
cultural and religious groups. We shall enable every pupil to: 

 
o Participate in a curriculum that takes full account of the richness and variety of the 

world’s racial, ethnic, cultural and religious groups and develop understanding of some 
of the main causes of global inequality, disadvantage and poverty; 

o Recognise and challenge racism, racial discrimination and stereotyping; 

o Develop the knowledge and understanding, skills and attitudes necessary for life in 
Britain’s multi-ethnic society and as global citizens in an increasingly interdependent 
world. 

 
All children, young people and adults have the right to learn and work in an environment where 
they feel safe and that is free from all forms of racism. 
 
A racist incident is defined as: “any incident which is perceived to be racist by the victim or any 
other person.” 

 
And racism as: “conduct or words or practices which advantage or disadvantage people 
because of their colour, culture or ethnic origin. In its more subtle form it is as damaging as in 
its overt form.” 

 
Racist behaviour can be manifest in various forms, for example: 

• Physical assault 

• Physical intimidation 

• Verbal abuse 

• Insensitive/inappropriate remarks 

• Racist graffiti 

• Written comments/drawings 

• Abuse of/damage to personal property 

• Non-cooperation/disrespect 
 

Lower level incidents we will handle within the Academy. However, incidents which are defined 
as crimes, we are duty bound to report to the Police Authority. 
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All forms of racism are unacceptable. Racist name-calling and the use of racist labels should 
be recorded and followed through. It is also important to recognise that racist incidents are not 
only always accompanied by overt expression of racial prejudice or intolerance and that racist 
behaviour may also take the forms of ignoring, not allowing to join in, not sharing and other 
more covert exclusionary practices. 
 
The Equality Act 2010 prohibits schools from discriminating on the grounds of race, colour, 
nationality or ethnic or national origin (amongst other protected characteristics). The law 
identifies different types of discrimination; direct discrimination, indirect discrimination, 
victimisation and harassment.   
 
This Race Equality Policy enables SWRA to meet its statutory obligations under the Equality 
Act 2010. 
 
In order to meet the general duty, schools have an additional specific duty to: 

 

• Prepare and maintain a Race Equality Policy explaining how the Academy will meet the 
general duty; 

• Have arrangements in  place for meeting their duties in respect of race equality; 

• Monitor and evaluate the impact of all their policies (including the Race Equality Policy) 
on pupils, staff and parents of different racial groups, including the impact on attainment 
levels. 

 
Roles and responsibilities 
 
Racial harassment and abuse can often only be obvious to the person experiencing it and 
while victims should certainly be encouraged to report incidents, staff should not wait for 
victims to take the initiative. Young people often suffer this kind of abuse in silence, not even 
daring to tell their families what they are going through, perhaps because of the misguided 
notion that it is their own fault. Some victims may not want to draw attention to themselves by 
pursuing the matter because they are scared, so staff need to be vigilant. 

 
The governing body is responsible for ensuring that: 
 

• The Academy complies with legislation related to race equality; 

• The Academy’s Equality and Diversity Policy is maintained and regularly updated; 

• That procedures and strategies related to the policy are implemented. 
 
The named governor for race equality is: Mrs Mandy Moran.  She is responsible for 

maintaining:  
 

• Regular contact with the Academy Race Equality Co-ordinator; 

• Awareness of current responsibilities and requirements in relation to race equality 
issues by attending appropriate professional development activities. 
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The Race Equality Co-ordinator Mrs Sarah Davies is a senior member of staff responsible for 

the:  
 

• Provision of leadership and vision in respect of race equality; 

• Practical implementation of the Race Equality Policy; 

• Coordination of all activities related to race equality including action planning, 
monitoring and evaluation 

 
The Headteacher is responsible for: 
 

• Supporting the Race Equality Co-ordinator in all aspects of the role; 

• Ensuring that all members of the Academy community and relevant private contractors 
are aware of and comply with our Race Equality Policy; 

• Ensuring that all staff, including supply staff, understand their responsibilities and are 
given appropriate training and support; 

• Implement school policy and procedure on racial harassment and incidents; 

• Report the number and types of incidents to the Governing body; 

• Take appropriate action in response to racist incidents and cases of unlawful 
discrimination. 

 
All staff are expected to: 
 

• Understand and comply with the Academy’s Race Equality Policy; 

• Deal with racist incidents that may occur; 

• Know how to identify and challenge racial and cultural bias and stereotyping; 

• Support pupils in their class for whom English is an additional language; 

• Incorporate principles of equality and diversity into all aspects of their work. 
 
Pupils, parents/carers, supply staff, visitors and contractors are expected to be aware of and 
comply with the Academy’s Race Equality Policy. 
 
Dealing with and reporting racist incidents 
 
The legal position: 
 

• The Equality Act 2010 prohibits schools from discriminating on the grounds of colour, 
race, nationality or ethnic or national origin. 

• Schools/Academies are required to take active steps to eliminate unlawful racial 
discrimination; 

• The Code of Practice on reporting and recording racist incidents (issued by the Home 
Office) states: 
 
o Schools should themselves handle low level, daily occurrences. 
o Each school should record all racist incidents, including the date, the names of 

the perpetrators and victims, the nature of the incident and the action taken in 
response. 

o Governors should be informed of the number and nature of such incidents and 
the action taken to deal with them; 



 

 

7 

SWRA/Equality & Diversity Strategy/February 16/MAG 

 

 

o Schools should always advise the police of any criminal activity; this includes 
racist incidents that are categorised as crimes; 

o Schools should pass-on information about serious and/or persistent incidents or 
perpetrators to the police as this may provide useful intelligence. 

o Although minor incidents may not result in court proceedings, it is still important 
to log these incidents. 

Examples of types of racist behaviour: 
 

• Physical harassment includes physical assault against a person or group because of 
colour, race and/or ethnicity. This includes ‘minor/intimidation’ which may be cumulative 
in effect. Hiding a pupil’s bag, destroying a piece of work, nudging and pushing in a line 
are all examples of this type of harassment. 

 

• Verbal harassment includes incitement of others to behave in a racist way, derogatory 
name-calling, verbal abuse and threats, insults, racist jokes and language directed at 
individuals and/or groups of people. This also includes ridicule of a person’s speech or 
background or culture. It may also include ‘off-the-cuff’ remarks about certain racial 
groups during lessons. 

 

• Non-co-operation/disrespect includes a refusal to show respect to pupils, students or 
teachers because of their race. Forms of disrespect may relate to cultural and religious 
differences such as food, music and dress. Other examples include provocative 
behaviour such as wearing racist badges or insignia. Some forms of disrespect can also 
be inadvertent. For example, certain actions may result from a lack of knowledge or 
awareness on the part of both teaching staff and pupils with regard to an individual 
pupil’s cultural/religious practices which make the victim feel harassed or 
uncomfortable. 

 

• Other incidents may include racist graffiti, bringing racist material such as leaflets, 
comics, magazines or computer software into the Academy, attempting to recruit other 
pupils and students to racist organisations and groups. This may extend to the 
distribution of racist literature or posters within the Academy community. 

 
Key actions following a racist incident 
 
In response to an incident perceived as racist, we take the following key actions: 
 

• Take appropriate immediate action to deal with the incident; 

• Notify the Headteacher; 

• Record the incident and each separate incident on SIMS (even if the victim requests no 
further action); 

• Investigate and take written statements from all parties as appropriate; 

• Provide support for the victim(s): 
o Explain to the victim that the actions taken in dealing with the offender and 

express our attitude towards such behaviour allowing the pupils or adults the 
opportunity to express their own concerns and feelings and provide further 
support and counselling where necessary; 

o In serious cases, the Headteacher informs and talks with the parents/carer of 
victims to explain the action taken and discuss the matter with them’ 
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• Counsel and discuss the incident with the perpetrator(s); 
o Explain to the perpetrator(s) why their behaviour is racist and why it is 

unacceptable 
o In serious cases and where the perpetrator repeatedly behaves in a racist 

manner, the Headteacher informs and meets with the parents/carers of 
perpetrators to explain the action taken and discuss the action with them. 

• Deal appropriately with perpetrators; 

• Always advise the police if any of the following are applicable: 
o Of racist incidents that are categorised as crimes, including serious and/or 

persistent verbal bullying and harassment; physical bullying and assault; and 
incitement of others to behave in a racist way; 

o About serious and/or persistent incidents or perpetrators 

• Monitor the behaviour of both victim and perpetrator.  
 
Complaints of racist incidents involving pupils, which take place off school premises 
 
Pupils may be subject to bullying and harassment on their journeys to and from school.  Pupils 
should be encouraged to report such incidents to school staff, and these should be followed 
up, recorded and reported as described in this guidance. 

 
Complaints of racist incidents involving staff 

 
Where pupils, staff or parents complain of racial abuse or harassment by staff members this 
must be reported to the headteacher and should be recorded.  Incidents should be 
investigated by the headteacher, and staff disciplinary procedures should be followed if 
appropriate.   

 
Complaints of racist incidents involving adults on school premises or attending school 
activities 
 
Complaints must be reported to the headteacher, recorded, investigated and, where 
appropriate, referred to the governing body.  Where breaches of policy occur, these will be 
dealt with via the appropriate channels, if necessary involving the police.  An incident reporting 
form must be completed and sent to the Racial Harassment Coordinator. 

 
Monitoring reporting racist incidents 
 
We monitor racist incidents closely, and respond appropriately through our curricular and 
pastoral programmes to what the data tells us about the nature of the incidents that are taking 
place in our Academy. 

 
Racist graffiti 
 

• All racist graffiti must be reported to the Assistant Head (Pastoral); 

• All racist graffiti must be removed immediately; 

• For each graffito, form A (copies held in the Academy office) to be completed; 

• Report to the police if any graffiti constitutes a criminal offence. 
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Incitement to behave in a racist way, including attempts to recruit to racist 
organisations and groups: 

• Report to Assistant Head (Pastoral), who will ensure that the matter is dealt with in 
accordance with the Academy behaviour policy; 

• Record the incident on the SIMS incident log; 

• Full report to the Headteacher; 

• Full report to the parents/carers; 

• Take necessary action to prevent recurrence; 

• Report to police if activity constitutes a criminal offence. 
 

Refusal to co-operate with others because of their race, ethnic background, culture, 
religion or language: 

• Report to Assistant Head (Pastoral), who will ensure that the matter is dealt with in 
accordance with the Academy policy; 

• Record the incident on the SIMS incident log; 

• Full report to the Headteacher; 

• Full report to the parents/carers; 

• Take necessary action to prevent recurrence; 

• Report to police if activity constitutes a criminal offence. 
 
 Dealing with the perpetrators of racist incidents 
 
Physical bullying or assault: 

• Report to Assistant Head (Pastoral), who will ensure that the matter is dealt with in 
accordance with the Academy policy; 

• Record the incident on the SIMS incident log; 

• Full report to the Headteacher; 

• Full report to the parents/carers; 

• Report to the police if the assault constitutes a criminal offence. 
 
 
Verbal abuse, including racist comments, ridiculing another on the basis of their 
cultural practices, derogatory name-calling, insults and racist ‘jokes’: 

• Members of staff must not ignore any form of racist abuse; 

• Report to Assistant Head (Pastoral), who will ensure that the matter is dealt with in 
accordance with the Academy policy; 

• Record the incident on the SIMS incident log; 

• Explain fully to the perpetrator that  verbal racist abuse will not be tolerated; 

• Persistent offenders must be reported to the Assistant Head (Pastoral); 

• Report to the police if abuse constitutes a criminal offence. 
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Appendix 4 
 
Gender equality action plan  
The following action plan outlines what SWRA aim to achieve with regard to meeting the Gender Equality Duty.  

Aspect of 
the duty 

Issue being 
addressed 

Action to be 
taken  
(inc estimate of 
cost) 

How will the 
impact of the 
action be 
monitored? 

How often will 
monitoring take 
place? 

Who will be 
responsible for 
implementing 
the action? 

Start 
date 

Completion 
date 

2010-11 

 
 

       

 
 

       

 
 

       

 
 

       

 
 

       

2011-12 
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